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QIR FIL, GFT aid

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Telecommunications)

NOTIFICATICON
New Delhi, the 31st March, 2015

G.S.R. 238(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Wireless Planning and Co-ordination and Monitoring Organisation (Wireless Adviser) Recruitment
Rules, 2003; the Ministry of Communications and Information Technology, Department of Telecommunications,
Wireless Planning and Co-ordination and Monitoring Organisation [Joint Wireless Adviser or Director (Wireless
Monitoring)] Recruitmient Rules, 2003; the Wireless Planning and Co-ordination and Monitoring - Organisation -
(Technical officers and staff) Recruitment Rules, 1960; the Wireless Planning and Co-ordination and Monitoring
Organisation (Assistant Wireless Adviser/ Engineer-in-Charge) Recruitment Rules, 2003 and the Wireless Planning and
~ Co-ordination and Monitoring Organisation (Engineer) Recruitment Rules, 2002, except as respects things done or
omiited fo be done before such supersession, the President hereby makes the foilowing ruies regulating thé method of
recruitment to the Indian Radio Regulatory Service, an organised technical Group ‘A’ Central Service, namely:-

‘1. - Short title and commencement.- (1) These ruies may be called the Indian Radio Regulatory (Group
‘A”) Service Rules, 2015.

@) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.- In these rules, unless the context otherwise requires,-

(a) "Commission" means the Union Public Service Commission;

(b) "Controlling Authority” means the Central Government through the Ministry of Communications and

Information Technology;

() " “Deparimental Promotion Cormmitfee” means a Committee. to consider promotion of cfficers in any grade
constituted in accordance with Schedule- IV to these rules;

(d) "Depar!nient‘al Confirmation Committee” means a Committee to consider confirmation of officers in Junior
Time Scale grade constituted in accordance with Schedule- I'V to these rules;

(e) "Duty Post" or “‘Post” means any post in a grade whether permanent or temporary, mentioned in Schedule-I to
these rules; ;

® "Examination” means the Cembined Competitive Engineering Services Examination conducted by the
Commission for recruitment to the posts in this service;
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(g "Government" means the Central Government;
(h) "Grade" means a grade of the Service;
() "Regular Service” in relation to any grade means the period or periods of service in that particular grade,

rendered after selection and appointment thereto under the rules according to the procedure specified in Schedule-1II for
regular appointment to the grade under these rules and shall also include any period or periods-

H taken into account for the purpose of seniority in the case of those appointed at the initial constitution
of the Service under rule 5;
@) during which an officer would have held a duty post in that grade, but for being on leave or otherwise,
not being available for holding such post;
6] “Schedule” means a Schedule appended to these rules;
&) - “Scheduled Caste” and “Scheduled Tribes” shall have the same meaning as assigned to them in clauses (24)

and (25) respectively of article 366 of the Constitution, and “Other Backward Classes” shall have the same meaning and
applicability as laid down in Office Memorandum No. 36012/22/93-Estt (SCT), dated the 8™ Septernber, 1993 of the
Department of Personnel and Training; and

)] "Service” means the Indian Radio Regulatory (Group °‘A’) Service constituted vide notification of the
Government of India, Ministry .of Communications and Information Technology, Department of Telecommunications,
published in the Gazette of India, Extraordinary, Part-II, Section 3, Sub-section (i), vide number G.S.R. 493(E), dated

tha 1n‘" Tuly. 2012 and shall b Booy pupsanavk

the 19" July, 2013 and shall have the constituents as under rule 3.

3‘. Constituents of the Service and classification of the posts -(1) All the duty posts as specified in Schedule-I
shall be constituents of the Indian Radic Regulatory {Group ‘A’ Service.

) All'posts included in the Service shall be classified as Group-A posts.

4. Grades, authorised strength and its review.- (1) (a) On the date of commencement of these rules, the duty

posts in the various grades in the Service, their numbers and pay band, grade pay or pay scale shall be as specified in
Scheduie-1;

(b) The duty posts included in a particular grade as spemﬁed in Schedule-I shall be interchangeable with one
another in the particular grade.

2) Notwithstanding anything contained in sub-rule (1), the Government may, -

(a) - from time to time, by order, make temporary additions or alterations to the strength of the duty posts in various

grades, for such period, as may be specified therein;

b) in consultation with the Commission, include in the Service such posts as may be deemed to be equivalent in
status, pay band and grade pay or pay scale to the posts included in Schedule-I or exclude from the Service a duty post
included in the said Scheduie;

©) 1in consultation with the Commission, appoint an officer to a duty post inciuded in the Service under clause (b},
to the appropriate grade in a teraporary capacity or in a substantive mpacxty, and fix his seniority in the gnade after
taking into account continuous regular service in the analogous grade.

5. Members of the Service.- (1) The following shall be the members of the Service, namely:-
(a) persons appointed to duty posts under rule 6; and
{b) persons appointed to duty posts under rule 7;
-(2) A person appointed under clause (a) of sub-rule (1) shall, on such appoir'tment be deemed to be a member of

the ‘Service -in the appropriate grade applicable to him or her as specified ln Schedule-I, from the date of initial
constitution of the Service.

3) - A person appointed under clause (b) of sub-rule (1) shall be a member of the Service in the appropriate grade
applicable to him or her specified in Schedule-I, from the date of such appointment. : ;

6. Initial Constitution of the Service.- (1)All officers, who immediately before the commencement of these rules
holding Group ‘A’ duty posts in a grade on regular basis under the respective recruitment rules as referred to in the
opening para of these rules; corresponding to the post specified in Schedule- to these rules, shall be deemed to have
been appointed to the said post in that grade on the date of commencement of these rules.

(2)(a) The regular continuous service of officers referred to in sub-rule (1) of the rule 5, prior to their appointment to the
Service shall count for the purpose of period of probatlon seniority, qualifying service for promotion, confirmation and
pension in the Service.
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(b) The functional service rendered in Pay Band -3, Grade Pay of Rs. 7600/-, before making this grade as non-functional,

-vide notification of the Government of India, Ministry of Communications and Information Technology, Department of
Telecommunications, published in the Gazette of India, Extraordinary, Part-II, Section 3, Sub-section (i), vide number
G.S:R. 494(E), dated 19™ July, 2013, shall be considered for counting qualifying service for promotion.

(3) To the extent, the Central Government is not able to fill the authorised tegular strength of various gfades in the
Service in accordance with the provisions of this rule, the same shall be filled in accordance with the provisions of rule 7
and rule 8. .

7. Future maintenance of the Service.—(1) After the initial constitution of the Service under rule 6, any vacancy
remaining unfilled at the initial constitution and vacancy arising after initial constitution in any of the grades specified in
Schedule-, it shall be filled in the manner hereinafter provided in this rule, namely:-

(a) fifty percent. of the vacancies in the Grade of Junior Time Scale shall be filled by direct recruitment through the
Combined Engineering Service Examination conducted by the Commission, on the basis of the educational
qualifications and age limit specified in Schedule-II; and

(b) the remaining fifty percent. of the vacancies in the Junior Time Scale shall be filled by promotion of Group-B
officers in the manner specified in Schedule-III.

(2) Appointment in the Grades specified at Serial Nos. 1 to 5 in Schedule-I, shall be made by promotion from amongst
the officers in the next lower grade possessing minimum qualifying service and the manner as specified in Schedule-IIL.

(3) (a) Promotion to Engineer (Junior Time Scale) shall be made in consultation with the Commission;

="

() Promstion to Scaior Timc Scale and Senior Timie Scale (Nou-{unciionai Seieciion Grade) shaii be made in order o
seniority subject to fitness.

(4) The selection of officer for promotion to various grades of the Service shall be made on the recommendation of the
Departmental Promction’ Committee as specified in Schedule-IV, by the method of selection except in the case of
appointment of Assistant Wireless Adviser or Engineer-in-Charge to the post of the Deputy Wireless Adviser or Deputy
Director [Senior Time Scale (Non-Functional Selection Grade)], which shall be by the method of non-selection;

(5) (a) where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed
their period of probation for promotion to the next higher grade along with their juniors ‘who have already completed
such qualifying or eligibility service;

(b) for the purpose of computing minimum qualifying service for promotion, the Service rendered on a regular basis by
* an officer prior to 1% January, 2006, the date from which the revised pay structure based on the 6™ Central Pay
-Commission recommendations has been extended, shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Commission. ' '

{c) for purposes of appointment on deputation or absorption basis, the Service rendered on a regular basis by-an officer
prior to 19 January, 2006, the date from which the revised pay structure based on the Sixt vCeniral Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
cxtended based on the recommendations of the Commission except where there has been merger of more than one pre-
revised scale of pay. into one grade with a common grade pay or pay scale, and where this benefit shall extend only for
the posts for which that grade pay or pay scale is the normal replacement grade without any up-gradation;

(6) Non Functiona! up-gradation.- (a) whenever any Indian Administrative Service officer of the State or Joint
* Cadre is posted at the Centre to a particular grade carrying a specific grade pay in pay band 3 or pay band 4 or Higher
Administrative Grade, the officers-belonging to batches of the Service that are senior by two years or more and have not
so far been promoted to that particular grade, shall be granted the same grade on non-functional basis from the date of
posting of the Indian Administrative Service officers in that particular grade at the Centre; '

(b) the batch, as referred to in clause (a), in respect of the direct recruit officers in the induction grade, shall be the
year following the year in which the competitive examination was held and in subsequent grades the 'Batch' and eligible
service in Group 'A’ shall remain the same provided the officer is not superseded due to aity reason. in case an officer is
superseded, the officer shall be considered along with the 'Batch’ with which his or her seniority is fixed;

(c) . officers inducted into the Service by promotion from the post of Group "B’, shall also be eligible for the benefit

of non-functional up-gradation. They shall be assigned the benefit of ‘Batch’ corresponding to the batch of the ‘direct
recruit’ officers with whom their seniority is clubbed.

(d) grant of non-functional up-gradation referred to in clause (a) shall be,-
() inaccordance with the orders or instructions issued by the Central Government from time to time;
(ii) .. made on the recommendations of the Screening Committee as specified in Schedule —V.
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8. Filling of 'duty posts by deputation.-Notwithstanding anything contained in rule 7, where the Central
Government is of the opinion that it is necessary or expedient so to do, it may, for reasons to be recorded in writing and
in consultation with the Commission, fill-up duty post in any of the grades by deputation for a period not exceeding
three years, which may, in special circumstances, be extended up to five years as the Central Government may think fit.
The qualifications, experience and the qualifying service for appointrnent to any grade of the Service under this rule,
shall be decided by the Central Government in consultation with the Commission on each occasion.

9. Seniority.- (1). The relative seniority of members of the Service, appointed to any Grade, at the time of initial
constitution of the Service under rule 6, shall be decided according to their seniority obtaining on the date of -
commencement of these rules:

Provided that if the seniority of any such member had not been speclﬁcally determined on such date, the same shall be
determined by the Controllmg Authority on the basis of rules governing the fixation of seniority as was apphcable fo the
members of the Service prior to the commencement of these rules. -

(@) All officers.included in the initial constitution of the Service in' any Grade shall rank senior to all officers
appointed to that grade subsequently. :
3) The seniority of persons appointed to the Service after the commencement of these rules shali be determined in
accordance with the general instructions issued by the Government, from time to time.
(4) The seniority of an officer not covered by the preceding sub-rules shall be determined by the Controlling
Authority in consultation: with the Commission.
i0. Probatian - (1 ¥ Y‘w-\n/ officer annainted either l—m diragt recritment or I—m sromation to the wost of Tunior
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Time Scale of the Servxce, :hall be on probation for a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the orders and
instructions issued by the Ceniral Government from time to time:

Provided further that any decision for extension of a period of probation shall be taken immediately after the expiry of
initial period of probation and ordinarily within eight weeks and communicated in writing to the concerned officer
together with reasons for doing so, within the said period.

@) On completion of the period of probation or any extension thereof, officers, if considered fit for the permanent
appointment, be confirmed in the Service in terms of the orders of the Government issued from time fo time.

3) If, during the period of probatior:, or any extension thereof, as the case may be, the Central Government is of
the opinion that an officer is uo fit for permanent appointment, it may discharge the officer or revert him to the post held
by him prior to his appointment in the Service, as the case may be.

(4) During the period of probation or any extension thereof, an officer may be required by Central Government to
undergo such courses of training and instructions or to pass such examinations and tests as prescribed by the Central
Government from time to time, as a condition for satisfactory completion of probation.

(3) -~ Asregards other matters relating to probation, if not covered by these rules, the mermbers of ihe Service shall be
. governed by the order or instructions issued by the Central Government in this regard from time to time.
I1. - Appointment t¢ the Service.- All appointments to the Service shall be made by the Controilmc Authority for -
all the duty posts in various grades of the Service.
12. Posting.- Officers appointed to the Service shall be liable to serve anywhere in India or abroad.
i3. Liability to serve Defence Services or 2 post connected with the Defence.- (1) Any officer appointed to the

Service, if so required, shall be liable to serve in any Defence Service or a post connected with the Defence of India, for
a period of not less than four years including the period spent on training if any:

Provided that such officer -

(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment to the
Service or from the date of joining the Service; '

(b) - shall not ordinarily-be required to serve as aforesaid if the officer has attained the age of forty years.

(2) - The conditions of service of the members of the Service in respect of the matters for which no specific

provision has been made-in tiese rules, shail be the same as are applicable from time to time, to Group ‘A’ officers of”
Central Civil Services.

i4, Disqualification.- No person, —

(@) - who has entered into or contracted a marriage with a person having a spouse living; or
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(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the Service:

. Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and'the other party to the marriage and that there are other grounds for doing so, exempt any
person from the operations of this rule.

15. Power to relax.- Where the Government is of the opinion that it is necessary or expedient so to do, it may, by
order, for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions of these
rules with respect to any class or category of persons. )

SCHEDULE-IY
[See rule 2(g), 3, 4(1), 4(2), 5(2), 5(3), 6(1), 7(1) and 7(2)]

Name, Number and Pay Band and Grade Pay or Pay Scale of Duty Posts in various Grades of Indian Radio Regulatory
Group ‘A’ Service

S. No.| Name of the posts Grade of the posts No. of ' ' |Pay Band and Grade Pay or pay
Duty |scale
: posts * . ;
‘1 | Wireless Adviser LA Higher 1 Rs. 67,000 —annual increment @
Administrative 3%6- Rs. 79‘060
Grade
P Joint Wircless Adviser/ Senior o Pay Band-4
Director ( Wireless Monitoring ) Administrative Rs. 37,400 -67000
Grade Grade Pay-Rs. 10,000
3 Senior Deputy Wireless Adviser/ Junior 13 Pay Band-4
Senior Deputy Director { Wiraless Administrative Rs. 37,400 -67000
Monitoring ) Grade Grade Pay-Rs. 8,700
T (Selection Grade)
4 Deputy Wireless Adviser/ Non-Functional 2" Pay Band-3
"Deputy Director (Wireless Selection Grade " Rs. 15,600-39,100
Monitoring) Grade Pay-Rs. 7,600

(Non-Functional Second Grade)

5 Assistant Wireless Adviser/ Senior Time Scale i Pay Band-3
Engineer-in-charge( Wireless ' Rs. 15,600-39,100
Monitoring ) : ) ; ; Grade Pay-Rs. 6,600 -
‘No. of Senior Duty l’est‘ ) 62 :

8 Engineer, Wireless Pic.nmug and Co- | Junior Time Scale 72 Pay Band-3
ordination and Wireless Monitoring ‘ Rs. 15,600-39,100
Organisation ‘. Grade Pay-Rs. 5,400

Toial 134

* Subject to variation dependent on workload.

-#. Out 0f 42 posts in Senior Time Scale and Senior Time Scale (Non-Functional Seiection Grade), a maximum 30% of v
Senior Duty Posts (this is, 18 posts) shall be operated at Non Functlonal Second Grade (PB-3, GP-Rs. 7600).

3C iLuULn ii
[See rule 7(1)]
Qualification and Age for Direct Recruitment
I.- " The minimum educational .qualifications and age limit for direct recruitment to the posts in Group ‘A’ bm-ar
Time Scale of the Indian Radio Regulatory (Group ‘A’) Service, on the basis of the Combined Competitive Engmpenng
Services Examination conducted by the Commission shall be -

(A) A candidate shall possess -
6)] Degree of a recognised University in Telecommunication Engineering or Electrical Engineering with Radio
‘ Communication or Electronics or Telecommunication as a special subject; or
(ii) Master’s Degree in Science with Physics and Radio Communication or Electronics or Telecommunication as a
special subject; or
i) M.Sc. degree or its equivalent with Wireless Communication, Electronics, Radio Physics or Radio Engineering

as a subject; or
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Degree in Engineering from a University mcorporated by an Act of Parhament or State Legislature in India or

(iv)
other educational institutions established by an Act of Parliament or declared to be deemed as Universities
under section 3 of the University Grants Commission Act, 1956 (3 of 1956); or
» (_v? passed Section A and B of the Institution Exammatlons of the Institutions of Engineers (India); or
(vi) obtained a Degree or Diploma in Engineering from such forelgn University or college or institution and under
B such conditions as may recognised by the Government for the purpose from time to time; or
(vii) passed Graduate Membership Examination of the Instltute of Electronics and Teiecommumcanon Engineers
' (India); or
- (viii)  passed Associate Membership. Examination Part Il and _I-H or Section A and B of the Aeronautical Society of
India; or
(ix) -passed Graduate Membership Examination of the Institution-of Electronics ‘and Radio Engineers, London held

after November, 1959.
Note.- (1) In exceptional cases, the Commission may treat a candldate not possecsmo anv of the above quahﬁcatlons as
educationally qualified provided that the Commission is ‘satisfied that*he has passed examinations conducted by other -
institutions the standard of which in the opinion of the Commission, justified his admission to the examination.
) A candidate who is otherwise qualified by virtue of his having taken a Degree from a foreign University which
is not recognised by Government, may also apply to the Comm1551on and may be admitted to.the examination at the
discretion of the Commission.
(B) A candidate shall have attained the age of 21 years but shall not have attained the age of 30 years on the date as
advertised by the Commission including any relaxation in the upper age limit as demded by Central Govemment from
~ time to time.

SCHEDIEE-TH

[See rule 2(h), 7(1) and 7(2)1

\

Appointment by Promotion

SL | Name of post/ grade

Method of | Whether “Feeder grade for
No. | / pay scale | recrurtment selection  or | promotion and
non selection | eligibility cenditicns
post
€3] 2) (3) .. (4 )
1 | Wireless ‘Adviser (Higher | By promotion Selection '| Promotion :
Administrative Grade) Officers in the Senior Administrative

Grade (PB-4 Grade Pay Rs. 10,000/-) with

(Rs. 67,000 —annual three years' regular service in the grade; or
increment @ 3%- Rs. ' : ’
79,000) Officers with 25 years' regular service in.

Group 'A' posts in the Service out of which
at least one year regular service should be
| in PB-4, Grade Pay Rs. 10,000/- Senior
Administrative Grade. P
.Promotion

2 | Joint Wireless Adviser / | By promotion Selection

Director (Wireless Officers in the ~ Junior Administrative
Monitoring) - Grade (Selection Grade) equivalent; (PB-4,
(Senior Administrative Grade Pay Rs. 8;700/-) with three years’®
Grade) regular service in the grade; or

(Pay Band-4 Officers with 17 years of regular service in

Rs. 37,400 -67000.
Grade Pay-Rs. 10,000)

Group A posts in the Service out of which
at least oné year of regular service should
be. in . Junior Administrative Grade

(Selection Grade) equivalent; (PB-4, Grade

| Pay Rs. 8,700/-).

L

Senior Deputy Wireless
Adviser /Senior- Ueputy

Director

{Junior Administrative
Grade (Selection Grade)]

(Pay Band-4
Rs. 37,400 -67000

By promotion

“Selection

Promotion

Officers with Thirteen years’ of ‘regular |- :

Group ‘A’ posts in the Service out of
which at least four years’ of regular service
should be. in .Senior Time Scale (PB-3,
Grade Pay Rs. 6600/-) including the
regular service, if any rendered in the Non-
Functional Selection Grade in the PB-3,

| Grade Pay Rs. 7600/- ; or

US>

)5
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Grade Pay-Rs. 8,700)

Senior Time Scale (PB-3, Grade Pay Rs.
6600/-) officers with nine years’ of regular
service in the grade including the regular
service, if any, rendered in the Non-
Functional Selection Grade in the PB-3,
Grade Pay Rs. 7600/-; and having
educational qualification prescribed for
direct recruitment at Junior Tlme Scale
grade.

ot

4 | Deputy Wireless Adviser -- - Senior Time Scale officers (PB-3, Grade
/Deputy Director Pay Rs. 6600/-) having five years’ regular
service in the grade to be appointed on
Senior Time Scale (Non- placement basis by seniority ‘subject to
Functional Selection rejection of the unsuitable.
Grade)
Note.- The Senior Time Scale officers with
(Pay Band-3 combined regular service of nine years in
Rs. 15,600-39,100 Senior Time Scale grade and Junior Time
Grade Pay-Rs. 7,600) Scale grade out of which at least two years
: in Senior Time Scale grade shall also be
eligible for consideration for promotion to
the grade  This ehn" be applicable for five
years from the date of commencement of
5 | Assistant Wireless Adviser /| By promotion Selection Promotlon
Engineer-in-charge ’ Junior -Time Scale officers with Eour
‘ years’ regular service .in the grade and
(Senior Time Scale) having  the educationa!l qualification
prescribed for direct recruits at Junior
(Pay Band-3 Time Scale grade.
Rs. 15,600-39,100 Note.- The Junior Time Scale officers of |
Grade Pay-Rs. 6,600) the Service in’ the grade of Engineer
holding the post on the date of notification
of these rules and possessing any of the
Education Qualifications as mentioned at
A(i) to (ix) in Schedule-1I — qualification
and age for Direct recruitment, or Degree
of a recognised University in
Telecommunication ~ Engineering - or
Electrical - Engineering - -with - Radio-
Communication ~ or  Electronics - or
Telecommunication as a special subject; or-
Master’s Degree in Science with Physics
and Radio Communication or Electronics
- or Telecommunication as a special subject.
6 | Engineer By direct | Direct Direct recruitment through Exammatlon
(Junior Time Scale) recruitment recruitment conducted by Commission. '
(Pay Band-3 (50% of the ’ Promotion
Rs. 15,600-39,100 vacancies in the Junior Wireless Officer in Pay ‘Band PB-2
Grade Pay-Rs. 5,400} Grade) and Grade Pay Rs. 4200/~ having Eight
By promotion years’ of regular service, in the grade.
(50%. of the | Selection %—&QL'

vacancies in the
Grade)

s
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SCHEDULE-IV
[See rule 2(c) and 7(4)]

Composition of Group ‘A’ Departmental Promotional Commlttee for considering cases of promotlon and

confirmation in Group-A posts in the Service -

SI. | Name of the Grade | Departmental Promotion Committee for Departmental
No considering Promotion to the Grades Confirmation-
' ' Committee
(M @ ®3) )
1. | Wireless Adviser to the | 1.Chairman/Member, Union Public Service A Not .
. Government  of India ~ Commission -Chairperson applicable
(Higher Administrative | 2. Sécretary, Department of Telecom ~Member e
Grade) 3.Member (Technology) Telecom Commnission
-Member
2 Joint Wireless Adviser or | 1. Chairman/Member, Union Public Service "Neot
Director (Wireless Commission applicable
Monitoring) - Chairperson - vt ' B
(Senior Administrative | 2. Member (Technology), Telecom Commission or
Grade) Additional Secretary, Department of Telecom
- ember
: 3. Wircless Adviser . - - Member
3 Senior Deputy Wireless 1. Chairman/Member, Union Public Service Not
Adviser or Commission applicable
Senior Deputy Director - Chairperson” '
[Junior Administrative 2. Member (Technology), Telecom Commission or
Grade Additional Secretary, Department of Telecom
(Selection Grade)]j - Member
3. Wireless Adviser - Member
4 Deputy Wireless Adviser 1. Secretary, Department of Telecom. - Not _
or Chairperson applicable
Deputy Director; 2. Addl. Secretary, Department of Telecom -
(Non-Functional Second Member ‘
Grade) 3. Wireless Adviser - Member
5 Assistant Wireless Adviser | 1. Secretary, Department of Telecom | - Not.
or Engineer-in-charge ~ Chairperson _ applicable
(Senior Time Scale) 2. Addl. Secretary, Department of Telecom - ‘
Member
3.-Wireless Adviser - Member
6. Engineer 1. Chairman/Member, Union Public Service - 1. Addftlonal Secretaly,
' ‘ R ' Commission - Chairperson Department of T elecom
(Junior Time Scale) 2. Additional Secretary, Department of Telecom -1~ Chairperson
F : ‘Member 2. Wireless Adviser -
3. Wireless Adviser - - Member Member-- -
3. Joint Wireless Adviser/|
- {Director (Wireless ... | =
| Monitoring) - Member . o e
SCHEDULE-V.
[See rule 7(6)(d)(1.)] N
.. Composition-of Sersening Commxftee Ior conssaermo cases of Non-!ﬁ‘unctxonal Up grada‘mn m the berw'e '
81. | Name of the Grade - Departﬂentai Screemng Committee for consxdermo Non Functlonai
Mo Up-gradation to the Grades A T,
OF @) o)

Higher  Administrative
(67000-79000)

Grade

1. Secretary, Department of Telecom

-Member

-Member

3. Member (Services), Telecom Commission

- Chairperson
2. Member (Technology), Telecom Commission’
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Senior Administrative Grade (PB- | 1. Secretary, Department of Telecom - Chairperson

4, GP-10,000/-)
2. Member (Technology), Telecom Commission or Additional Secretary,

Junior  Administrative = Grade | Department of Telecom

(Selection Grade) (PB-4, GP- ~-Member
8,700/-) 3. Wireless Adviser -Member
Mon-Functional Selection Grade _ ol

(PB-3, GP-7,600/-)

Senior Time Scale (PB-3, GP-
6,600/-)
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